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Implementing guidelines on compulsory Health Insurance for
expatriates working in Ho Chi Minh City now issued

On 23 October 2009, the Ho Chi Minh City Social Insurance
Department issued Official Letter No. 3104 (OL 3104)

to provide guidelines on the implementation of newly
issued regulations on compulsory Health Insurance (HI) for
expatriates working in Ho Chi Minh City.

With the issuance of OL 3104, from 1 October 2009
expatriates employed to work in Ho Chi Minh City for three
months or more are subject to compulsory HI contribution.
However, it is not clear if Vietnam HI is imposed on
expatriates who have come to work in Vietnam under an
international assignment by their parent company, not
contractually employed by the local entity, and remain under
compulsory social security and healthcare system in their
home country.

AUDIT = TAX = ADVISORY

The monthly HI payable shall equal three percent of an
expatriate’s monthly salary, of which 2 percent is to be
borne by the employer and 1 percent by the employee.
From 1 January 2010, this rate is increased to 4.5 percent
which will be shared by the employer and employee at 3
percent and 1.5 percent respectively.

HI contribution is based on contracted salary but capped
at 20 times the prescribed minimal wage (currently at
VND650,000 x 20 = VND13 million per month). Salary in
foreign currencies must be converted to VND using the
interbank exchange rate announced by the State Bank of
Vietnam on 2 January for the first half, and 1 July for the
second half of each year.

OL 3104 allows expatriates in Ho Chi Minh City to pay for
HI on a semi-annual or annual basis, as the case may be.
Of note, OL 3104 does not mention the HI contribution for
the last three months of 2009. It is likely that HI payment
for 2009 can be made for the final three months of 2009
alone, and the above mentioned semi-annual or annual
periodic payment shall apply from 2010.

OL 3104 also provides administrative procedures for HI
declaration and payment for expatriate employees.

As it stands today, there are more than 40 medical centers
and hospitals in Ho Chi Minh City where an expatriate

can choose to register for medical services under this
compulsory HI scheme.

Enterprises employing expatriates in Ho Chi Minh City
should take note of the above timelines for proper
implementation. Please contact your usual KPMG advisor
for more information on documentation and implementing
procedures.
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